
Ocean View Regional Local Human Rights Committee 
 (Draft)
Date of Meeting:  Monday, October 19, 2015



· LHRC MEMBERS PRESENT:
		
· Carolyn Barnes			-	 Chairperson

·  Jacqueline Delk			-	Vice Chairperson

· Christina Martin			-	Member


· OTHERS PRESENT

Reginald Daye                                              -           Regional Advocate
	
· AFFILIATES PRESENT:  
· A Beautiful Mind 			-           Marlene O’Rosco, Howard Washington 
· B & M Group Homes, LLC 		-	Wanda Scarbough   
· Compasion, LLC			-	Lateacia Sessoms & George McGaskey 
· Divinely Directed Services		-	Dr. R. S. Hawthorne & Ashley Wynn 
· Essential Family Services		-	Renee & Anthoney Sandifer 
· Faith, LLC				-	Tasha Maull  
· Family Determination, LLC		-	Terry A. Jackson
· Jen & C Home Care			-	Judy Ray, Josie Gala
· Renaissance Family Care, LLC	-	Elijah Sharp  
· Sister’s Choice			-	Ann Welsh
· Neighborhood Empowerment		-	Yavonne Williams
       AFFILIATES ABSENT:
Dreamz, LLC				-	Charlene Wimbish & Melinda Joyner




 
CALL TO ORDER:  
The Chair of the LHRC, Ms. Barnes, called the meeting to order at 10:03 am for the purpose of hearing business pertaining to the agenda, transactions, or other matters that may be presented to the committee.  The meeting was held at Compasion, LLC; 861 North Glenrock Road Suite 200 Norfolk, VA 23502.  Affiliates introduced their organizations and remarked about the services they provided. 
REVIEW AND APPROVAL OF AGENDA: 

	The July 30, 2015 Agenda was reviewed and no amendments were made. 
	
	Action:   Ms. Delk made a motion to approve/adopt the agenda.
	Second: Ms. Martin
	Vote:      Unanimous

 REVIEW AND APPROVAL OF MINUTES:  
	
	The April 20, 2015 minutes was reviewed and no amendments were made.

	Action:   Ms. Delk made a motion to approve/adopt the minutes. 
 	Second: Ms. Martin 
	Vote:	    Unanimous 
	
PUBLIC COMMENTS:  There were no individuals present representing the public who wish to speak.    

COMMENTS FROM THE REGIONAL ADVOCATE:  

It was announced that Ms. Susie Francis is no longer a member of the Ocean View Regional LHRC effective September 11, 2015.  All Providers were informed to not send Ms. Francis any correspondence.

There are currently 2 LHRC vacancies:  
General Vacancy:  Prospective members cannot work or contract for any provider affiliated with the Ocean View Regional LHRC. 
Consumer Vacancy:  Consumer can receive services from a provider affiliated with the Ocean View LHRC.  Mr. Daye also stated that the consumer should have a general understanding of policies.  

LHRC affiliates were advised that there is currently only 3 members and each member will need to be present to have a quorum.   




Mr. Daye reiterated that all providers are responsible for generating the proper quarterly reports and the CHRIS reports. Using old reports or forms will not be accepted.  Providers are required to mail their reports 2 weeks prior to meeting.
Corrective Action Plans will be issued. Citations will be requested of licensure for all who are not in compliance with the regulatory requirements as they apply to the LHRC.  In addition, all agenda items for LHRC action must be submitted at least two weeks prior to the meeting.
 
Affiliation Process for already license provider:  If a provider is already licensed in Region V and would like to add an additional location in the same region, you must send a letter to the Local Human Rights Committee with courtesy copies to the Regional Advocate and Licensing Specialist indicating the new location will be affiliated with the agency current LHRC and that the Behavior Management and Program Rules will fall under the agency’s current policies. Once the letter has been mailed out, the new location will be affiliated.  There is no vote on the affiliation. At the next LHRC meeting the program is to present the information for the public record.

New Procedure for adding a new service:  If a provider is already licensed for a certain service and would like to add a difference service in the same region, you must send a letter to the Local Human Rights Committee with copies to the Regional Advocate and Licensing Specialist indicating the type of service and location. The letter should also state that you have informed the assigned Licensing Specialist of the intent to add the new service along with all required documentation. The letter should state the new service will come under your agency’s LHRC affiliation. You must submit the program rules of conduct, behavioral management policy, the human rights compliance verification form to the LHRC and Mr. Daye. 
You must develop and submit human rights policies for the new service. These policies are to be submitted to the Regional Advocate for review in order to determine compliance.  The program will need to present during the next scheduled LHRC meeting the aforementioned for the public record. The LHRC will vote on the rules of conduct and behavioral management policies. There is no vote on the affiliation.

*Contact Chair Committee to get permission to be place on Agenda.
*Let Support Liaison know to place you under new business. 


Mr. Daye reminded the providers that no one presently affiliated with this LHRC should be using seclusion or has seclusion and/or time out in their policies.  Mr. Daye also reminded providers that no agency presently affiliated with this LHRC has the authority to subject its clients in Human Research or ECT, per their policies and in some case the type of licensed service you are operating under.





Mr. Daye reiterated to all affiliates considering taking ID clients from training centers should make sure that you have the appropriate supports/ policies/ training of staff in place prior to admission. An advocate from his office may visit the home to ensure that the aforementioned is in place. 
*Agency should have a protective medical device policy in place to address any individual that is not able to remove a device such as a gait belt, bed rails, helmets, lap belts, and/or a harness. 
*If no policy is in place the HR Advocate will check that the home is not a good match at the time of the visit (PIR).
*Mr. Daye will not release the hole until the policies, etc., has been approved or is in place. 

Mr. Daye also reminded providers that Peer-Peer allegation is reportable and needs to be reported within 24 hours in the CHRIS system.  
*The Administrative or designee conducts an internal investigation to determine if staff followed the agency.
*Agency have 10 working days to complete report in CHRIS.  






OLD BUSINESS:
PROVIDER REPORTS:  	

All providers noted below presented their 3rd quarter report for 2015
 (07.01.15-09.30.15) during this meeting: 

A Beautiful Mind:  14 individuals, 0 Status of Allegations of Abuse & Neglect, O Status of Complaint Cases. 
   Ms. O’Rosco informed the committee that they will send in their policy & procedures to change  
  Their behavior management from Crisis Wave to ACT.  

B & M Group Home:  4 individuals, 0 Status of Allegations of Abuse & Neglect, O Status of Complaint Cases.

Compasion, LLC:  206 individuals, 0 Status of Allegations of Abuse & Neglect, O Status of Complaint Cases. 

Divinely Directed:  7 individuals, 2 Status of Allegations of Abuse & Neglect, O Status of Complaint Cases.
    Mr. Daye, Ms. Delk, or Ms. Martin reported that they didn’t receive there provider report. 

Dreamz, LLC:  Mr. Daye reported that he spoke with the Administrator and they continue to have no clients and was considering surrendering their license.  However, for now they will remain on the agenda.

East Cost Family Services:  Continues to not be license but was informed to still submit providers report.  

Essential Family Services: 42 individuals, 0 Status of Allegations of Abuse & Neglect, O Status of Complaint Cases.

Faith, LLC: 1 individuals, 0 Status of Allegations of Abuse & Neglect, O Status of Complaint Cases.

Family Determination, LLC: 42 individuals, 0 Status of Allegations of Abuse & Neglect, O Status of Complaint Cases.

Jen & C Home Care: 9 individuals, 0 Status of Allegations of Abuse & Neglect, O Status of Complaint Cases.

Renaissance Family Care, LLC:  14 individuals, 0 Status of Allegations of Abuse & Neglect, O Status of Complaint Cases.
  Mr. Daye informed Mr. Sharp that he continue to use the wrong reporting form for the 3rd time. 

Sister’s Choice Inc.:  4 individuals, 0 Status of Allegations of Abuse & Neglect, O Status of Complaint Cases. 

Neighborhood Empowerment:  Continues to not be license but was informed to still submit provider’s report.  

New Business: 

   **Terri’s Place:  didn’t attend the October 19th meeting and will be placed on the January’s agenda. 

  **Sister’s Choice: will like to add an additional location and will send in information to present at the next LHRC meeting.  
Sister’s Choice also presented their Program Rules of Conduct.  Mr. Daye suggested that item #10 be removed and amend #9 to include receiving client’s input. 
Mr. Daye recommended that the LHRC vote & approved program rules.  
Motion was made, 2nd, and favored.  

  **Jen & C:  A new location was added:  4536 Glen Eagle Drive Virginia Beach
Rules of Conduct was reviewed and recommendations are as follow: 
     -Remove community housekeeping because it’s compensable work
     -Item #1: remove “chore” statement and add individual’s will participate in personal housing keeping (cleaning their personal space or empty their own trash can) to the best of their ability. 
Mr. Daye recommended that the LHRC vote and approved program rules. 
Motion was made, 2nd, and favored. 
   -TOVA policy and procedures was also presented and Mr. Daye had concerns about statement of “proactive medication” and feels its chemical restraints.  
It was recommended to remove the medication plan special procedures. 
Also, item #24 under TOVA it was recommended they add “D” Lice sensing Specialist. 
Mr. Daye doesn’t support recommendation approval and Jen & C need to resubmit for review in January. 
Treasurer Report: (Provider information only):  The Treasurer report was distributed to all in attendance. 

Next Scheduled Meeting: 
The Board members and providers established the meeting date, time, and location for 2016:       January 25th, 2016
                April 18th, 2016
                July 18th, 2016
                October 17th, 2016 

The LHRC will continue to meet at Compasion, LLC 
                                                        861 Glen Rock Road
                                                        Suite 200
                                                        Norfolk, VA 23502 
Closed Session:

At 11:45pm, Ms. Delk moved that the OVR-LHRC go into executive session, pursuant to Virginia code 2.2-3711(A), for the protection of privacy of individual and their records in personal matters not related to public business namely, to review neglect allegations involving Divinely Directed.  Ms. Martin second the motion. The motion passed.

Reconvened in open session: 

At 12:05 p.m., a motion was made by Ms. Delk to reconvene into open session.  Motion seconded by Ms. Martin. The motion passed. and Each member so certified that to the best of each members knowledge only private business matters lawfully exempted from statutory open meeting requirements and only private business matters identified in the motion to convene the executive session were discussed in executive session.  

Local Human Rights Committee Recommendation:

· Divinely Directed submit their “allowance system” at the next LHRC meeting.  

Adjournment:  The LHRC meeting was adjourned at 12:15 p.m. 

Respectfully submitted,

Renee Sandifer
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